CHECKLIST OF SUPPORT SKILLS

STAFF NAME








               DATE

______

	Ron has a consistent schedule of activities to follow
	E
	G
	S
	NT

	
	
	
	
	

	Expectations are meaningful and reviewed in some way other than verbal direction (e.g., social story, role play, verbal rehearsal)
	E
	G
	S
	NT

	
	
	
	
	

	Expectations are stated positively (i.e., social stories contain positive statements about what to do, rule rehearsals are stated in positive terms)
	E
	G
	S
	NT

	
	
	
	
	

	Ron contributes to the selection of activities
	E
	G
	S
	NT

	
	
	
	
	

	Activities requiring physical movement are interspersed with less active activities
	E
	G
	S
	NT

	
	
	
	
	

	Staff has an alternative or “back up” activity planned to substitute for an unsatisfactory activity
	E
	G
	S
	NT

	
	
	
	
	

	Activity does not extend beyond the “peak” of motivation
	E
	G
	S
	NT

	
	
	
	
	

	When necessary, staff demonstrates the activity before beginning
	E
	G
	S
	NT

	
	
	
	
	

	Ron is prepared for transitions
	E
	G
	S
	NT

	
	
	
	
	

	Body contact and touch are used in a positive way
	E
	G
	S
	NT

	
	
	
	
	

	Voice modulation and facial expression are effectively used (e.g., calm, quiet voice; animated voice and expression; emphatic, matter-of-fact voice; eye contact; nurturing tones)
	E
	G
	S
	NT

	
	
	
	
	

	Interpersonal forms of praise are used frequently and are authentic (e.g., I’m proud of you- statements convey recognition of effort)
	E
	G
	S
	NT

	
	
	
	
	

	Relationship between Ron and staff depicts genuine respect
	E
	G
	S
	NT

	
	
	
	
	

	Redirection is used appropriately
	E
	G
	S
	NT

	
	
	
	
	

	Parallel talk is used appropriately
	E
	G
	S
	NT

	
	
	
	
	

	Reflection is used frequently to help Ron recognize and express his feelings and others
	E
	G
	S
	NT

	
	
	
	
	

	Negotiation is used as a strategy
	E
	G
	S
	NT

	
	
	
	
	

	Physical intervention is not used with Ron (i.e., blocking, holding, etc.) except in  a crisis situation
	E
	G
	S
	NT

	
	
	
	
	

	Staff is aware of triggers for  problem behavior and plans to avoid them when possible (e.g., waiting too long, changes in routine)
	E
	G
	S
	NT

	
	
	
	
	

	Staff can recognize Ron’s arousal cycle and modify activity and environment accordingly
	E
	G
	S
	NT

	
	
	
	
	

	Staff presents demands to assess Ron’s arousal state
	E
	G
	S
	NT

	
	
	
	
	

	Staff demonstrates the ability to describe Ron’s program to a member of the community
	E
	G
	S
	NT

	
	
	
	
	

	Staff facilitates interactions between Ron and other community members
	E
	G
	S
	NT

	
	
	
	
	

	Staff uses a prompt hierarchy to facilitate Ron’s participation in activities
	E
	G
	S
	NT

	
	
	
	
	

	Staff cooperates with supervisor in determining schedule to minimize routine disruptions; reports to work on time and notifies supervisor of unplanned absences in a timely manner
	E
	G
	S
	NT


